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Life/Health and Financial Services

Keep Your Life Flexible!
for individuals on their personal income
taxes. So, using life insurance money to pay

Have you purchased life insurance from
your mortgage lender to pay off your mort-
gage if you die too soon? Accepted credit life
coverage for a car or
other type of loan?

May we suggest a
better choice? Use that
money to purchase a
regular term or per-
manent life policy.
After you die, your
beneficiaries can use
the proceeds to meet
their needs, rather
than those of the mort-
gagee or lender.

For example, in the
current marketplace
mortgage

	

interest
rates have been at historical lows. Financial
planners will tell you that mortgage interest
still represents one of the best tax write-offs

H ealth coverage today is an essential
part of most employees' overall

compensation package. One recent sur-
vey found that employees favor health
coverage over all other benefits. But sup-
pose you have to change jobs or become
unemployed?

In those situations you can maintain
the group coverage from that employer
for as long as 18 months because of the
Congressional Budget Reconciliation Act
(COBRA). Although you must pay the full
amount of the premiums, your prior
employer's rates are usually far lower

I ssue

mortgage might be one of your least
desirable options, espe-
cially when you need
to meet other, more
pressing needs, such as
emergency medical
expenses, college bills,
living costs, home
repairs, and paying off
other, higher-interest
debt such as credit
cards.

It's your life, your
needs, and your benefi-
ciaries for whom you
want to provide. Let
one of our financial

experts help you arrange your life insurance
to give it the best chance to accomplish what
you want.

off the

Continuing Health Coverage
than rates on similar coverage in the
i ndividual market. To prevent interrup-
tion of benefits, you must complete the
necessary forms within 60 days of leav-
ing your company.

This "portability" of insurance can
benefit you, even if you are taking a new
job. The coverage at the new job might
not start immediately or you might have
a pre-existing condition that could
exclude important coverage in the new
plan. Look very closely at your new
employer's offering before you discard
your old coverage.




	page 1
	perspvol30issue4_3.pdf
	page 1


